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UNION S EXCEPTIONS TO THE DECISION OF THE ADMINISTRATIVE
' LAW JUDGE

NOW COMES Rdgér Doolittle, Counsel for the_InterrIaIi;)nal Brotherhood of Electrical |

Wbrkers, L(.)‘clal_‘ 13 1.7 (Union) and files fhese ExchtIons_to tEe Administrative Law J }Jdgé’s ‘

'ALI) Decision and Order (ALID) in the abové-captionéd: case with tIle National Labor
Re.latiohs-Bo:ard (anrd). : |

R EXCEPTION No. 1

* The Union excepts to the ALJ’s failure to definitively rule on the issue as to whether the

S

Christmas hams are part of the remuneration that ernpl'dyeéé re(;éIve for their work, and thus are
subject tc_I th%-ﬁand_atbry ‘dut)-/ to bargain.” (ALJD p. 7-8, fn 5):
© EXCEPTIONNo.2 B
The Union excepts to the ALI’s ﬁrIcIing “Respdﬁde_nt did not violate the Act because
Respondent implemented the policy change after folloifvirIg_ the procedure set forth in the
coIIectiﬁe-baféaining agreém'ent reéardifl;g proﬁosing,'negotiating and impleInenting new or
._modlﬁed p011c1es " (ALID, p. 1; ALID, p. 7, hne 41; ALID, p. 8, lmes 1-8).

EXCEPTION No. 3




The Union excep‘ts to the ALJ’s finding that Réspondent’s November 6, 2016 email

«

3
L

alone put the Union on notice'that Respondent was proposing a new or revised policy.” (ALJD
p. 8, lines 3-8).
EXCEPTION No. 4

The Union excepts to the ALT’s failure to find that, by not accurately informing the

Union of the policy that Respopdent was rescinding, that Respondent failei‘d to éive the Union
Clear and Uneqr‘;iivocal Notice of the proposed Policy Change. (ALJD, p. 8, lines 10-19). .
 EXCEPTION No. 5 _ | |

_ Th_e Union excepts to the ALJ’s finding “that the lack of expliéit langug.ge about
Christmas hams does not undeﬁnine the validity of Respondent’s Novembér 6 email to the

Union to propose the Company Gifts to Employees policy.” (ALJD, p. 8, fn 6).

Respectfully submitted this 21* day of October 2016.
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Roger Doolittle Date
460 BRIARWOOD DR
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| CERTIFICATE OF SERVICE -

| hereby certify that on October 21, 2016 I electromcally ﬁled a copy of the foregomg

Umon ] Except1ons to the Dec1s1on of the Admm1strat1ve Law Judge w1th the National Labor
Relations Board and forwarded a copy by electronic _ma1l lo the
following: '

Elmer E, ‘White IIT - - RN
-THE KULLMAN FIRM _ : S
A Professional Law Corporation
600 University Park Place, Suite 340 >
Blrmmgham Alabama 35209
205-263-0223 Direct

205 871-5858 Office

2'05 -871-5874 Fax .
eew@ku_llmanlaw.cn)m A

LAUREN KOSKI )
Labor Relations Manager
Howard Industries, Inc.
PO Box 1588

Laurel MS 39441-1588

- MATTHEW DOUGHERTY

FIELD ATTORNEY _

NATIONAL LABOR RELATIONS BOARD

REGION 15 )

600 SOUTH MAESTRI PLACE 7TH FLOOR
: NEW ORLEANS, LA 70130- 3408 )
Matthew. dougherty@nlrb.gov .,

Roger Doohttle
~ w460 BRIARWOOD DR
STE 500 .
JACKSON, MS 39206- 3057
- (601) 957-9777.
‘rogerkdoohttle@aol com




